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R
TA

Number of Days                 
Q1 199.7 173.7 148.8 3 206.5 65.4 15.4 24.3 115.7 45 29 20 5.3 7.9 12 4
Q2 149.3 105.8 141.9 30 125.2 102.1 27.6 47 126 34.6 26.7 51.7 32 6.2 2 2
Q3
Q4
Number of 
Employees                 
Q1 50 15 52 1 7 6 1 18 9 11 10 1 3 3 1 1
Q2 54 12 58 1 6 4 1 19 20 16 5 1 11 3 2 1
Q3
Q4
Av No of Days 
per Employee                 
Q1 4 11.6 2.9 3 29.5 10.9 15.4 1.35 12.9 4.1 2.9 20 1.8 2.6 12 4
Q2 2.8 8.8 2.4 30 20.9 25.5 27.6 2.5 6.3 1.5 5.3 13 2.9 2.1 1 2
Q3
Q4


